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Assistant Headteacher (Personal development, Behaviour and Welfare) Person Specification 

 Attributes Measurement 

Educational 
 

 Degree and qualified teacher status 

 Higher degree or evidence of further professional development (eg NPQH, 
Leadership Pathways) 

 SENDCO qualified, desirable 

A 
A 
 
A 

Knowledge  An understanding of high quality teaching and effective learning 

 Outstanding subject knowledge 

 An understanding of the potential of student voice and parental 
engagement 

 Understanding of strategies and tactics to secure whole school 
improvement 

 Clear understanding of the current educational agenda  

 Clear vision for this school’s future 

 An understanding of the potential of this role 

 An understanding of inclusion and safeguarding 

 An understanding of alternative provision opportunities 
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Experience  Strong professional development record 

 An outstanding classroom practitioner who also has had a strong positive 
impact in a leadership role 

 Experience of successful change management 

 Experience in more than one school 

 Educational roles beyond current school 

 Record of success in leading a faculty team 

 Experience of leading on safeguarding, student welfare, alternative 
provision, student support and pastoral 

 Experience of safeguarding related training (eg safer recruitment, 
designated safeguarding training) 
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Skills & Abilities  A proven ability to design monitor and evaluate classroom provision based 
on the identified learning needs of individual students 

 A proven ability to use data on a whole school level to raise performance 

 A proven ability to work sensitively and effectively with colleagues in helping 
them to improve their everyday classroom practice 

 Positive profile with students/staff/parents  

 Excellent written and oral communication 

 Good professional networks/contacts 

 Good team player/builder with the ability to set aspirational standards, 
provide professional direction and develop high performing teams 

 Decision making skills including the ability to think creatively, problem solve 
and identify opportunities. 

 Ability to work strategically, prioritise, plan, organise, work under pressure 
and meet deadlines 

 Empathy with young people of all levels and backgrounds 

 Capacity for, and interest in, further promotion 

 Ability to strategically plan and develop personal development including 
SMSC 
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 Attributes Measurement 

Qualities Patience, persistence, flexibility, tact, imagination, intelligence, commitment, 
resilience, sensitivity, sense of humour, loyalty, positivity 

I, R 

Safeguarding In addition to candidate’s ability to perform the duties of the post, the interview 
will also explore issues relating to safeguarding and promoting the welfare of 
children including: 

 Motivation to work with children and young people; 

 Ability to form and maintain appropriate relationships and personal 
boundaries with children and young people; 

 Emotional resilience in working with challenging behaviours; and 

 Attitudes to use of authority and maintaining discipline. 

I, R 

Special 
Requirements 

Good health and attendance records in line with the School’s Promoting Health 
at Work Policy 
This post is exempt from the provisions of the Rehabilitation of Offenders Act 
1974.  An Enhanced Disclosure and Barring Service check will be required prior to 
appointment 

A, R 

 
A= Application form, I = Interview, R = References  


